LI BUSINESS

Kaitlin Christof of Ronkonkoma
has been hired as a government
affairs and advocacy relations
manager at Long Island Cares
Inc. in Hauppauge. She was a
legislative aide and scheduler for
state Assemb. Steve Stern, 10th
District.

Michael C. Liebler of Williston
Park has been hired as an
associate attorney at Salamon
Gruber Blaymore & Strenger in
Roslyn Heights. He was an
associate attorney at O'Reilly
Marsh & Corteselli in Mineola.

Bradley Caravana of Deer Park
has been hired as manager of web
development and operations at
Farmingdale State College in
Farmingdale. He was a full-stack
developer for Maxim Group in
Manhattan.

— DIANE DANIELS
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LI HOLIDAY HIRING EXPECTED T0 LAG

Based on outlook
of weak sales and
tight labor market

BY VICTOR OCASIO
victor.ocasio@newsday.com

Long Island retailers are ex-
pected to keep seasonal hiring
low this year, amid a tight labor
market and predictions of weak
holiday sales.

Tandy Jeckel, owner of the
TandyWear women’s boutique
in Commack and two other off-
shoot stores, one of which is set
to open later in November, said
while she’s been preparing for
the holidays for months, it’s
been difficult to find the people
she needs.

“You really have to advertise
if you want to find people,”
Jeckel said.

The local chain began recruit-
ing efforts in August to fill 10 to
12 seasonal slots but was having
little luck in finding enough can-
didates until two weeks ago
when it hung large help-wanted
banners at its Commack Road
store and the soon-to-open loca-
tion on Jericho Turnpike in
Commack.

Even with the increase in ap-
plicants — Jeckel said her store
manager had blocked out two
days this week to interview can-
didates — the job market re-
mains tight and gives applicants
more leverage.

“It’s been rough,” she said.
“The people that come in, they
call the shots.”

But while local retailers like
Jeckel are ramping up hiring ef-
forts, and national giants like
Target and Macy’s plan to hire
100,000 and 38,000 seasonal
workers, respectively, the sea-
sonal surge of retail employees
is likely to be smaller overall
this year.

“A number of tenants have
been hiring,” said Ken Hamil-
ton, general manager of South
Shore Mall in Bay Shore. But
Hamilton said with less focus
on single-day Black Friday
deals, holiday sales being ex-
tended for weeks, and the mall
planning only limited exten-
sions of shopping hours, the ma-
jority of tenants are seeming to
get by without seasonal rein-
forcements.

“I sense that they’re not hir-
ing as many this year,” he said.
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6 Long Island had a particularly
hard year last year with holiday
hiring. | don’t expect it to get
meaningfully better this year.

— Adam Kamins, senior director at Moody’s Analytics

mas, a job market researcher,
projects that retailers will add
410,000 seasonal employees na-
tionwide this year, the lowest
number of holiday workers
since 2008.

Lower spending forecast

Adam Kamins, senior direc-
tor at Moody’s Analytics, said
his firm expects that seasonal
spending, and the related re-
cruitment of seasonal workers,
is likely to be “disappointing”
this year, nationwide.

“We think that holiday sales
are going to be relatively weak
this year compared to the last
couple of years,” said Kamins,
who is also a lead regional econ-
omist covering Long Island.
“That will flow into subpar hir-
ing.”

On the Island, seasonal hiring
hit record lows last year and
this year is likely to be similar.

“Long Island had a particu-
larly hard year last year with
holiday hiring,” Kamins said. “I
don’t expect it to get meaning-
fully better this year.”

Seasonal hiring for brick-

and-mortar retailers locally fell
last year to its lowest level in
more than 30 years in the
months leading up to the holi-
days, missing its normal on-
boarding volume by thousands
of workers.

From October to December,
the traditional seasonal hiring
months for retailers, employers
in retail hired a total of 3,300
workers, “which was the lowest
on record since 1990,” said Shi-
tal Patel, labor market analyst
with the state Labor Depart-
ment’s Hicksville office.

“In the 20 years prior to the
pandemic, seasonal retail hiring
averaged 11,100” during the
same three-month period, Patel
said.

Warehouse, delivery uptick

At the same time, employ-
ment in warehouse and deliv-
ery work, two areas heavily as-
sociated with online shopping,
have continued to see upticks
in seasonal workers, following
the shift in Americans’ buying
habits.

Before the pandemic, local

WHAT TO KNOW

m Holiday seasonal hiring
on Long Island is expected
to be near its lowest level in
more than three decades.

u Even with diminished
demand, employers looking
for temporary help are
facing a tight labor pool.

u There may, however, be
a hiring uptick for ware-
house and delivery work
because of the growth in
online shopping.

employers in transportation
and warehousing hired an aver-
age of 1,600 seasonal workers,
Patel said. Since then, the num-
ber of seasonal hires has grown
to 3,600 in 2020, 4,000 in 2021,
and 3,300 last year.

Most of that growth has been
the result of increased hiring in
the couriers and messengers cat-
egory, which includes drivers
who deliver goods purchased
online at retailers like Amazon.
Last year, courier businesses
added 3,400 seasonal workers,
according to state data.

“Fulfillment centers and
warehousing jobs have become,
in a lot of ways, the new retail
jobs,” Kamins said. “They tend
to be pretty low wage jobs, so
they’re not desirable jobs in a
lot of cases. But they are more
likely to be full-time and maybe
a little more lucrative than re-
tail”
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